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No. 9/86/6 Lab./7830.-In pursuance of the Provision of Section 17 of the Industrial Disputes Act, 
1947 (Central Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of 
Presiding Officer, Labour Court , Ambala , in respect of the dispate between the workman and the management of 
(i) State Transport Commissioner, Haryana , Chandigarh (ii) General Manager , Haryana Roadways , 
Yamuna Nagar. 


IN THE COURT OF SHRI V. P. CHAUDHARY , PRESIDING OFFICER , LABOUR COURT, 

AMBALA 


Reference No. 109 of 1985 


SHRI DHAN PAT RAI, SON OF SHRI CHAMAN LAL C / O SHRI BALBIR SINGH , 126 , 

LABOUR COLONY , YAMUNA NAGAR AND THB MANAGEMENT OF THE 
STATE TRANSPORT COMMISSIONER , HARYANA , CHANDIGARH (II) GENBRAL 
MANAGER , HARYANA ROADWAYS, YAMUNA NAGAR 


Present. 


Shri Balbir Singh for workman . 


Shri Pritam Singh for respondent. 


AWARD 


The Hon ble Governor of Haryana in the exercise of powers conferred.vide clause (c ) of sub - section 
(i) of section 10 of the Industrial Disputes Act , 1947 referred dispute between Shri Dhan Pat Rai and 
G.M., Haryana Roadways , Yamuna Nagar to this Court. The terms of the reference are as under : 


" Whether termination of services of Shri Dhan Pat Rai, workman , is justified and correct, if not to 

what relief is he entitled ?" 


Workman through his demand notice alleged that he had been in the service of the respondent 
management for the last two years as a Sweeper. His services were terminated with effect from 1st October, 1984 , 
in violation of section 25 ( F ) of Industrial Disputes Act, 1947. He prayed for his reinstatement with continuity 
in service and with full back wages. 

Respondent-management appeared contested the dispute and contended that appointment of 
workman was for a specific and limited period . The period of service of the workman expired on 30th 
September, 1984 and thereafter : the contract of service of the workman was never renewed . So it is not a 
termination of services of the workman . la fact it is ap expiry of contract of which was for an stipulated period . 
It was also contended that services of the workman came to an end in view of section 2 (oo )(bb ) of Industrial 
Disputes Act, 1947. So provisions of section 25( F ) of industrial Disputes Act are not at all attracted in the 
present case . It was prayed that the reference be answered , in favour of management. 


On the pleadings of the parties the following issues were framed : 


Issues : 


1. Whether termination , dated Ist October , 1984 is just and correct, if not its effect ! 


2. Relief. 


I have heard Shri Balbir Singhi, authorised representative for workman and Shri Pritam Singh , 
Representative of the respondent-management and have perused the oral and documentary evidence placed on 
the file . My issue wise findings are as under : 


Issue No. 1 


In support of this issue managemeni examined Shri Baljit Singh , Clerk , Office of Haryana Roadways , 
Yamuna Nagar who stated that appointment of the workman was month wise on daily wages. His services of 
contract was renewed month wise or in other words month after month , Ultimately after 30th September, 
1984 his service contract was never renewed it means that his service automatically came to an end on 30th 
September, 1984. In cross- examination he deposed that the intimation of renewal of monthwise contract 
regarding service of workman was intimated to him . He stated that he cannot say whether that intimation was 
ever received by the workman or not. Bui such an intimation was definitely despatched by themanagement to 
the workman . 
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Workman appeared as AW - 1. He deposed that he served the respondent-management more than two 
years , His monthwise renewal of contract of service was never intimated to him . He further stated that 
before terminating his services no notice, no pay , in lieu of. notice period and a retrenchment compensation 
was paid to him . In cross -examination he specifically denied the suggestion that he was appointed on daily 
wages and monthuise . 


In view of the above evidence lam of the cons.dered opinion that perusal of evidence of the manage 
ment and its record clearly shows that appointment of workman was on daily wages. monthwise . After the 
expiry of every month fresh orders of renewal of contract of services were intimated to the workman . Intimation 
letters were issued . It is evident from the file of the Management that the workman has refuted the receipt 
of such letters but this contention carries no weight because in ordinary course when a particular letter is 
despatched from a particular office it is bound to reach to addressee ; jo default it shall come back up - delivered 
to the office concerned . So in this case the letters which were sent to the workman were never returned 
un -delivered to the management. So there is a presumption that all such letters issued by the management were 
received by the workman . 


The newly inserted amendment in section 2 (00 Xbbi reads that if the terms of contract of employment 
is not renewed or the employment os for a fixed period . Such an employment shall come to an end by the 
afflux of time and similar is the case in the dispute between the parties. Thu workman was giver employment 
on daily wages , monthwise and after 30th September , 1984 his contract of employment was never renewed 
nor it was extended . so in view of the above amendment it is clear that there is no retrenchment of service of 
the workman . In other words service of the workman come to an end on the expiry of terms of contract of 
service , so section 25 (F ) of Industrial Disputes Act , 194 ? is not attracted . Accordingly , there is no violation 
of provisions of section 254F ) of Industrial Disputes Act , 1947. So this issue is accordingly decided , in favour of 
management ilgainst workman , 


Issue No. 2 : Relief. 


For the fore going reasons on the basis of my findings on issue No. 1. I bold that the services of the 
workman came to an end on the expiry of period of contr..ct of employment. It is not a termination of service 
in view of section 2 (oc )(bb ) of Industrial Disputes Act, 1947. I pass award regarding the dispute between the 
parties accordingly . 

V. P. CHAUDHARY , 

Presiding Officer, 

Labour Court, Ambaja . 
Dated : 2916 August, 1986. 


1 


Endorsement No. 2199 dated 29th August, 1986 . 
Forwarded ( Four Copies) to the Financial Commissioner and Secretary to Goverament, Haryana, Labour 
and Employment Departments, Chandigarb , as required under section 15 of the industrial Disputes Act , 1947 . 

V. P. CHAUDHARY , 

Presiding Officer . 

Labour Court, Ainhala . 
The 24th November, 1986 


No. 9 /6 / 86-6Lab . 9383. - In pursuance of the provision of section 17 of the Industrial Disputes Act, 1947 
( Central Act No. XIV of 1947 ), the Governor of Haryana is pl::ased to publish the following award of Pr. 
ing Officer, Labour Court , Ambala, in respect of the dispute between the workwan and the management of 
M /s . Sun Rice Paper an . Board Mill .. Orani ga bud Roud, Yamuna Nagar 


COURT, 


IN THE COURT OF SHRI V. P. CHAUDHARY , PRESIDING OFFICER , LABOUR 

AMBALA 


Reference No. 126 of 1986 


between 


SHRI KULDIP KUMAR , S / O SHRI MALRAJ CIO DR . SURINDER KUMAR SHARMA, 

INTUC OFFICE , RAILWAY ROAD , JAGADHRI AND THE MANAGEMENT OF 
THE MESSRS SUN RICE PAPER AND BOARD) MILL . ORANGABAD ROAD . 

YAMUNA NAGAR 
Present 

Shri Surinder Sb : rm . for workman . 
Shri Balam Singh for respondent. 
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AWARD 


The Hon ble Governor of Haryana in the exercise of powers conferred , -vide clause (c) of sub 
section (j) of section 10 of the Industrial Disputes Act, 1947, referred dispute between Shri Kuldip 
Kumar and Messrs Sun Rice Paper ard Board Mill, Orangabau Rould , Yamuna Sagar to this Couri, 
The terms of the reference are as under : 


" Whether the termination of services of Shri Kullip Kunkt, workman . is justified and 

correct ? If not, to what relief is he entitled ?** 


Workman through his demand notice illegal thottie had been coming in the service of respondent 
management for the last four years on regular basis and worked up to 1st April . 1986. His services 
terminated in violation of section 25 ( F ) of Industrial Disputes Act, 1947. He prayed for his reinstate 
ment with continuity in service are with full back wages . 

Respondent-managemunt was served , it appeared . During the pandt ncy of the trial of this dispute 
parties reached at an amicable settlement. Today Respondent-management produced compromise Ex- C -l . 
According to it the workman compromised the dispute with the minagement on receipt of Rs. 471. 65 np 
in all including the right of reinstatement as delived in demand notice duted 14th May, 1986 , in other 
words all the disputes of workman sh : ll stand settled on receipt of Rs. 471.65 np . Respondent-Manage . 
ment also filed an receipt Ex - C - 2 which rods that the workman has received Rs. 471.65np from the 
management 

In view of compromise Ex - C - 1 the dispute of the parties has been settled 6s componised . So I pass 
award regarding the dispute between the parties incurdingly. 


Dated , the 30th Septenber , 1986 . 


V , P. CHAUDHARY, 

Presiding Officer, 
Labour Court, Ambala . 


-- 


Endorsement No. 2491, cated the oth September, 1986 . 


Porwarded ( fous copies ), to the Financial Commissioner and Secretary to Givernment, Haryana, 
Labour and Employment Departments, Chandigarh , as required under section 15 of the Industrial Disputes 
Act, 1947. 


V. P. CHAUDHARY , 

Presiding Officer , 
Labour Court, Ambala . 


The 28th October, 1986 . 


No. 96/86-6 Lab . 7853.- In pursuance of the Provision of Section 17 of the Industrial Disputes Act, 
1947 (Central Act No. XIV of 1947 ), the Governor of Haryana is pleased to publish the following award of Presiding 
Officer , Labour Court , Ambala in respect of the dispute between the Workman and the management of (i) The 
State Transport Commissioner, Haryana, Chandigarh ( ii ) General Manager, Haryana Roadways, Yamuna Nagar 


IN THE COURT, OF SHRI V.P. CHAUDHRY, PRESIDING OFFICER , LABOUR COURT, AMBALA 


Ref. No. 110 of 1985 


SHRI LAL SINGH CO SHRI BALBIR SINGH , 126 , LABOUR COLONY, YAMUNA NAGAR 
AND THE MANAGEMENT OF THE STATE TRANSPORT COMMISSIONER , HARYANA , 
CHANDIGARH (II) GENERAL MANAGER , HARYANA ROADWAYS, YAMUNA NAGA R. 


Present : Shri Balbir Singh for Workman . 

Shri Pritam Singh for respondent , 


AWARD 


The Hon ble Governor of Haryana in the exercise of powers conferred ,-vide clause (C ) of sub-section (i) 
of section 10 of the Industrial Disputes Act, 1947 referred to dispute between Shri Lal Singh workman and The 
G.M., Haryana Roadways, Yamuna Nagar, to this court. The terms of the reference are as under : 

" Whether termination of services of Shri Lal Singh , workman, is justified and custect. if not to what relief 

is be entitled to ? " 
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Workman through his demand notice allelgeu that he had been in the service of the respodent manage 
ment for the isat two year s is a Sweeper. His serices wore terminatoed w.c.". 114 October, 1984 in luilation of 
section 25( F ) of Industrial Disputo Act , 1947. He prach for sustatanet inntinuity in service and 
with full back wages. 


Responden ! mmagement appeared contented in dispute and contended that appointinent of workman 
was for a specific and limited period . The period of service of the workman expired op 30th September , 1984 and 
thereafter, the contract of service of the workman was over renewed , ) 11 in rur a ternination of services of the 
workman . In fact it is an expiry of contract which was !or ar stipulateu neriud .. It wils als buitended that ser 
vices of workman came in an end in view of section 2-00 !( 30 ; of the Industriel Disputes Act, 1947. So provisions 
of section 25 (F ) of Indu -1512 ) Disputes Ici an not at all attracted in the present cases It was that the re 
ferunce he wereld in favour of ninagement. 

On the pleddings of the arte the illos in ! Quvien te filmiwdi . 


Issucd : 


1. Wher termination dito ! ini Out out , 1984 is iustified with vorraut , if aor its efiec ! ? 


2. Reli... 


I have heard Sri Balbir Skich . Autor : 

Rotiv.or.ind Shri Pritam Singh Representa 
tive of the re-rondeni nga.lrd blav. pero :xtie en und document , sidence placed on the file . My 
isale wise finding aroundur : 


Issue To . 


1 : 


In support to of this issue management exam Shri Biljit Singh Clerk office of Haryana Roadways , 
Yamuna Vagar wh ) stated the appointment of the vast man wis month wise of on daily wages. His services 
of contract was l oncwed me th wisu or in other words in 10 a1.er month . Lltimately after Bloth September, 1984 
his service contrac : was never renewed itmeans that his services automatically came to ao end oa 30th September, 
1984. In cross examination he deposuri that the intimeediun of renewal of rionth vise contracı renarding service 
of workman was intimatid !o ain . He stated that he can01: 37 ay whether that intimation was ever received by the 
workman or not. but such an intination was derint :drached by the management iw the workman . 


Workman appeared as AW He deposed that : rved the roynundert management more than two 
years . 

His month wiss renewal of contract of service wasnur intimated to him . He further stated that beture 
terminating his services no notice. no pay, in lieu of notice period and no motrenchment compensation was paid to 
him . In cross -examination he specifinalis Jerici itaw s nevi, on that I wasapp : inted on daily !!! and month 
wisc . 


In view oi the above evidence 12. oite considerinimu tha : l usal of vvidence the nanagement 
and its record clearly shows that aprointient work ? :: . uibus, ii onth wise . After the expiry of 
every month fresh orders of renewal of contract of service reti intimated to the workiran . Intimation letters 
were issued . It is evidenct from the file of the Management. Thewr! nun bas refuted the recipt of such letters 
but this contention carries no weight because in ordinary course when i iuftiar letter in despatched from a parti 
cular office , it is bound to reach to addr2550v, in default it shallme wuck un -delivered to the office concerned . 
So in this cas , the letters which were sent to tile workman were never returned un -delivered to she duanagement. 
So there is a prasuinption that all such letters issued by the thao 112 11 cru recaned by the workman . 


The newly inserted a nendment ii) section 2400 ) bb ) : -10 : thui it the terins of contract of employment 
is not renewed or the employment was for a fixed period . Swhun onployment shall come to an end by the afflux 
of time and similar is the case in the dispute between the parties . The Huskipan was given employment on daily 
wages, monthwise and after 30th September , 1984. his contract of emp.oyment was never renewed nor it was 
extended , so in view of the above amündment it is clear thut there is no retrenchment of service of the workman . 
In other words services of the workman came to an end on the expiry of terms of contract of service , so section 25 ( 1 ) 
of Industrial Disputes Act, 1947 is not attracted . Accordingiy , there is no violation of provisions of sections 25 ( F ) 
of Industrial Disputes Act, 1947. So this issue is accordingly decided , in favour of, management against workman . 


Issue No. 


2 Reliet. 


For the foregoing reasons on the basis of my findings on issue No. !. Thold that the services of the 
workman came to an end on the expiry of period of contract of employment. It is not a termination of services in 
view of section 2–00 /(bb ) of Industrial Disputes Act, 1947. I pass award regarding the dispute between the partiv 
accordingly . 

(V.P.CHAUDHRY ). 


Presiding Officer, 
Labour Court, Ambala . 


Dated : 29th August, 1986 
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Endst . No. 2005 Date : 29th August . 1985 , 

Forwarded ( Four Copies) to the Financial Commissioner and Secretary te Government, Haryana , Labour 
and Employment Department. Chandigari , ön icquired under vation !6 vi the Industrial Disputes Act, 1947. 

V. P. CHAUDHARY , 

Presiding Officer , 

Libour Court, Ambala , 
The 30th October, 146. 


No. 9 0 36-6 i ab . 7700 .-- . pursuanc: vi the printen i Saliva 17 a las Industrial Disputes Act, 
1947 (( entral Act N.XIV , 1947 ) in Governoruf Hariana i plan to puoitan the following ward of Presiding 
Oflicer. Industrial Tribunal, Furd 0 in retof the disputs helyen the workpan and the management of M s 
Amar Erginwuring Works, Plotis 4:6 , Sector 6 , Faridabad . 
BLFORE SHRI S.B. WITA, PROSIDING OFFICER . INDUSTRIAL TRIBUNA:., 

HARYAVA, FARIDABAD 
Reference No. 2 1984 . 

BIH.:, 17 
SHRI JOGINER SIGH . WORKMAN ( OBHARUYAMAZ ! OUR SINGH VELLUM 
BATA RO , FOK ,DVD AND THL MA..mi MEST OF MS AM4 
ENGINEERING WORKS. PLOT NO . : 16 , SECTOR -6 . 

TRIDBAD 


Shri R.C. Sharja torii : 12120 uni. 
None for the worn .. 


AWARD 


In exercise of the powers conferred by clauseid ) of sub -section ( 1 ) ot Section 107 of the Industrial Disputes 
Act, 1947, (hereinafter referred to as the Act ), the Governor of Haryana referred the following dispute between Shri 
Joginder Singh , Vorkman and the Management of Amar Engineering Works, Plot No. 106 , Sector 6 , 
Faridabad to this Tribunal for adjudicativo : 

“ Whether the termination of service of Shri Joginder Singh was justified and in order ? If not, to what 

relief is he cntitled ? 


?. On receipt of the reference, notices were issued to both the parties. The partic : appeared . The caso 
of the petitioner is that have he was appointed as Drilimin with the respondant factory in the year 1975 on salary 
of Rs. 365 per month and worked there till 15th October. 1983. He alleged that the Management terminated his 
service on that date without any notice or payiner : of retrenchment compensation . Healso alleged that the Manage 
ment was indulging in unfair labour practice from the very beginning in as much as the respondent was not marking 
the attendance of theworkman in theattent :19ca register . Hells alleged that show payment was made to them on 
vouchers and no entry wasmade in the wilge register . 

3. The respondent in its writien stuitement coni! oueried the allegation the positioner. It was pleaded 
that the petitioner joined service with them on ist February 1983 on purely temporary is for two months and 
that his services were terminated on 27th March , 1983. Itwas denied that the Management ever adunted any unfair 
labour practice is alleged . 


4. The petitioner reiterated his stand in the replication . 
5. On the pleadings of the parties, the following issues were framed by Shri R. N. Batra ,my predcessor: 

(1) Whether ihe claimant joined service on purely temporary basis for uw.nonth as pleaded ? OPM 
(2 ) Whether the termination of service of Shri Joginder Sinyo wa , justitial and in order ? If not, to 

what relief is he entitled ? OPV 


im 


.6 . The petitioner examined himself as wW - 1 and produced on record Note Book Ex. W-! and W - 2 and 
leiter: Ex. W -3 to W - 10 . Beside, this he examined Shri Rajinder Singh as WW -2. The Management examined 
Shri Bhagirath Mw - l and Shri Amar Nath MW -2 . The respondent produced appointinent lutter Ex . M -1 and 
copy of the proceedings of the Labour-cum - Concilation Officer Ex. V -2 und Ex M -3 letter suomitted by the 
respondent before Labour-cum - Concilliativo Officer. 


7. The workman lateron absented himself. His authorised representative also did not appear and as 
such or parte proceedings were taken against the petitioner on 11th August, 1986. I have heard Shri R.C. Sharma, 
Authorised Representative for the respondent. Myfindings on the atoresaid issues are as under : --- 


ما 
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Issue No. 1 : 

8. Ex . M - 1 is the application form -cum -appointment letter Shri Joginder Singh petitioner had admitted 
his signatures of this form in cross examination , but added that his signatures were obtained when the form was 
blank . This application cum -appointment letter clearly shows that Sh . Joginder Singh was appoited as Drillmap 
with effect from 1st February , 1983 for two months on temporary basis. His plea that he had signed on the blank 
form does not inspire confidence because he has not sent any complaint to any higher authority that his signatutes 
were obtained on blank form . His mere ipse dixit that he worked from 1965 to 1983 with the respondent 
factory cannot be accepted because his stand is believed by the appointinent letter. His attendance is not marked 
in the register during this period . Shri Bhagirath MW - 1 has brought the attendance register and payment ofwages 
register since 1975 onwards . The petitioner s stand in the claim statement is that he was appointed as Drillman 
in the year 1975 but in his statement before this Tribunal. he stated that he was appointed in the year 1965. The 
petitioner stand is self contradictory . Vo weight can also be attached to the testimony of Shri Rajinder Singh 
WW - 2 who claims to have worked in the respondent factory from 1977 to 1983. The assertion on the partof 
Shri Joginder Singh WW - 1 and Rajinder Singh WW - 2 that respondentwas not marking attendance in the attendance 
register of all the employees is also without any merit because the petitoner has not examined Labour -cum 
conciliation Officer before whom he has a legedly made complaint against the Management of this unfair labqur 
practice . The petitioner could produce the copy of the complaint allegedly submitted by him before Labour Officer 
but he did not summon the relevant record to substantiate his stand that the Management was aot marking 
attendance of all the employees . 


The petitioner has also relied upon the Note Books Ex . W - 1 and W -2 . According to him daily production 
was recorded by Shri Amar Lal proprietor of the respondent factory in his own hand but Shri Amar Nath MW - 2 
has categorically depied that there is any entry in his writing in the said note books . He has alsostated that his 
father is looking after Mis Amar E. gineering Works and that he has nothing to do with the said factory . There 
are no reason to disbelieve to him . A part from it , the petitioner also placed reliance upon the letters Ex . W - 3 
W - 9 to support his plea that he had been working with the respondent during the year 1979 to 1983. These letters 
only indicate that the Manager of the Amar Engineering works has written to one Doctor R. S. Verma for giving 
treatment to one Shri Joginder Singh . The petitioner stand that these letters are signed by Shri Amar Lal is also 
believed by the testimony of Shri Amar Nath MW -2 who has a categorically stated that these letters do not bear 
bis signatures. It is also worth while to point out that Joginder Singh is his cross examination had admitted that 
there is an other person named Joginder Singh who was a Foreman in the Factory . The petitioner has not brought 
any material on record to show that these letters Ex . W - 3 to W -9 pertained to him . He has not even examined 
Doctor. R.S. Verma, His con -examination is fatal to the petitioner as Dr. R. S. Verma was the best person to make 
the position clear whether any treatment was given to this petitioner --vide letter Ex. W - 3 to W -9 . 


In view of the above discussion , I prefer the plea of the respondent that the petioner had worked only for 
two months w.e.f. 1st February , 1983 onward because their stand is corroborated by the application form cum 
appointmeot letter Ex . Mol which is signed by the Petitioner Joginder Singh . Thue it is held that the petitione 
toined service on purely temporary basis for two months. The issue is answered in favour of the respondent 
amanagement. 
Issue No. 2 : 

In view of my findings on issue No. 1 it is established that he joined service on temporary basis with effect 
from 1st February , 1983. It is also clear from the testimony of Shri Bhagirath MW - 1 that the petitioner s services 
were terminated w . e. f. 26th March , 1983. Thus the petitioner has worked for about two months. Hewas not en 
titled to protection of provisions of Section 25 -F ofthe Act as he worked for less than one year with the responent. 
Thus the respondent was within its right to terminate the services of the petitioner as he was working on parely 
temporary basis. The termination of the petitioner s services is justified and in order. He is not entitled to claim 
any relief . The issue is also answered in favour of the respondent-management. The reference is answered accor 
difigly . There shall be no order as to costs . 

S. B. AHLJA , 
Dated :28th August, 1986 

Presiding Officer , 
Industrial Tribunal, Haryana , 

Faridabad . 


Endst. No. 502 , dated the 29th August, 1986 


Forwarded ( four copies ) to the Financial Commissioner & Secretary to Govt. Haryana Labour & Employ 
ment Departments , Chandigarh as required under Section 15 of the Industrial Disputes. Act, 1947. 

S. B. AHUJA , 

Presiding Officer . 
Industrial Tribunal Haryana , 

Faridabad . 
KULWANT SINGH , 
Secretary to Government. Haryana . 
Labour and Employment Department. 


